A letter from President Shelton

EDITOR'S NOTE: This is a reprint of an e-mail sent to the University community from President William E . Shelton,
Friday, Nov. 12.
Dear University Community,
The abillty to determine whether those behind you are following you or chasing you is an important skilt for a leader!
Over the past several days, I have talked with many dedicated faculty and staff and have met 1his morning with
Dorothy Spurlock, president of UAW 1976. I am convinced that there is broad-based sentiment among all segments
of the University family that the continued practice of full institutional payment of premium costs of our approved
health care plans is a top priority of employee compensation at Eastern. Consequently, I am directing the appropri
ate administrative unit to discontinue further pursuit of any employer-employee shared-capt arrangement.
'

Though some may portray my decision as a victory, -1 must caution us not to overlook the tact that we are still confronted with a daunting challenge, namely the seemingly unbridled escalation in the cost of health care plans. For
example, one of our plan providers has notified us of a 46 percent ($400,000) increase in premium costs next year.
The other two providers have indicated double-digit increases, also. The challenge is clear - huge increases in costs
with no corresponding new resources. Consequently, the University family will be forced to make some very difficult
decisions regarding its already limited resources.
Then, what can we do about this challenge as the University continues to absorb future health care premium costs?
Ftrst, let's recognize that we are the University and this is not someone else's problem. It affects our students, you,
and me. Second, let's join together to seek ways to contain health care cos1s. l will soon call for representatives from
aJl segments of the faculty and staff to engage with the administration ln an intensive effort to explore all options to
8cddress this significant challenge.
Finally, I hope that we can move expeditiously toward completing bargaining processes and return our full attention
te providing an exceptional, quality learning environm_ent.

-Bill

One for the books!
Yee earns Michigan's Librarian of the Year Award
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By Kate Linblade
In typical librarian style, Sandra
Yee would probably rather not have
much fuss made, but admits that it is
nice to know that her career has not
gone unoticed.
Yee, head of Eastern Michigan
University's Bruce T. Halle Library
and Learning Resources and Technol
ogy, was named Librarian of the Year
by the Michigan Library Association
Nov. 3 for her distinguished contribu
tions to the library, her local and re
gional libraries and outstanding con
tributions to many state programs.
Yee has served with Morell Boone,
dean of Learning Resources and Tech
nology, for many years and has been a
key player in the library's technologi
cal development for more than IS
years.
"The Halle library has allowed us
to do some really exciting things to
enhance our services. We have a vari
ety of people committed to making the
service to faculty, students and staff
our top priority," said Yee, who earned
her bachelor's and master's degrees
from Western Michigan University and
her doctorate from the University of
Michigan.
"She was the unanimous choice of
the faculty for the department head

"It's important to be active, not only
because you can shape what happens in
the state, but the organization can only
be as good as its members."
Dr. Sandra Yee,

department head of learning resources

position. She's so good at working with
people to get things done," said Boone.
Though actively involved in the uni
versity setting, Yee holds a variety of
posts with organizations such as the
Michigan Library Association, Michi
gan Library Consortium and the OWLS
Region of Cooperation.
"It's important to be active not only
because you can shape what happens in
the state, but the organization can only
be as good as its members," said Yee.
The Brighton Public Library has ben
efited from Yee's assistance. She helped
form the "Friends of Brighton Library"
to purchase additional resources for the
building. The Brighton Library has grown
to five times its original size and is now
a district library.
Yee also has sheparded major growth

with EMU' s library. The Halle library
has opened the doors for many new
enhancements, and is a far cry from
the EMU library Yee came to in 1982.
"This new building has allowed us
to better serve our clients and it was
fulfilling to see it happen," said Yee.
Over the past 17 years, Yee said
she has enjoyed a close working part
nership with Boone.
"He's a visionary and inspires me
to think 'outside of the box.' It's been
great and I've appreciated every
minute," said Yee.
Boone agreed that they "work well
as a team to accomplish great things
for the students of EMU."
"It's easy to be happy here and I
enjoy coming to work everyday," said
Yee.

SERVICE
ANNIVERSARIES
These people are
celebrating service
anniversaries with the
University in November.

10-14 years

Sandra Williams
(13 years),
financial administration
Kenneth Meyer
(13 years),
career services

'Remember'
-the
premiere

Ken Jones (13 years),
Convocation Center
operations
Elizabeth Eicher
(12 years),
financial aid
Robert Garr (12 years),
maintenance
Mary Jane Callison
(12 years),
physics and astronomy
Zepherine Chapman
(12 years),
men's basketball
Carolyn O'Neill
(12 years),
learning resources &
technology
Ken McKanders
(11 years),
legal affairs
Juanita Reid (11 years),
vice president of
university relations
David Whitelaw
(11 years),
public safety
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For a more extensive listing of
University events,
go to the Office of
Public Information
home page at
www.emich.edu/
public/
public_information/

Eastern Michigan University continued its
Sesquicentennial celebration Nov. 11 with the
premiere of the documentary video
"Remember." The hour-long video, which
chronicles the 150 years since the founding of
EMU as Michigan State Normal School, was
directed by John Rice (above) and cast with
faculty, students and staff. For his
accomplishment, Rice was presented with a
director's chair with his name on the back and
the title of the video on the front. The video is
available for purchase by calling 487.2483.

Lecturer, school district leader Wixson dies
Dr. Stanton E. Wixson, a
part-time lecturer at EMU for
almost 20 years, died Nov. 6.
He was 71.
Stanton, who began teach
ing at EMU in 1980, was a
lecturer in teacher education
and was the director of special
education services for both
Willow Run Schools and Lin-

coin Consolidated Schools.
He earned his bachelor's
degree in 1956 from State
University of New York and
his master's degree in 1957
from Bowling Green State
University. Stanton earned his
Ph.D. in 1968 from the Uni
versity of Wisconsin.
Before coming to EMU,

Stanton '-'as an associate pro
fessor of special education at
State UniversityofNew York
Bingharrrton. Stanton had nu
merous uticles published in
professianaljournals and was
actively :nvolved in two dif
ferent re�earch projects.
Stanton was a member of
the American Psychological

Association.
He is survived by his wife
PatriciaDoolittle-Wixsonand
six children.
Donations can be made to
Willow Run-Kaiser Camp,
Willow Run Community
Schools, 2171 E. Michigan
Ave., Ypsilanti, MI 48198.

Faculty and staff are re
minded that there is no class
Wednesday, Nov. 24 but the
University is open.
The Bruce T. Halle Library
will operate on its holiday
schedule: Nov. 24, 7:30a.m.5 p.m.; Nov. 25, CLOSED;
Nov. 26-27, 8 a.m.-5 p.m. and
Nov. 28, resume regular hours
(noon-midnight). For more
library information, call
487.0020.

The groundbreaking im
provisational comedy troupe
Chicago City Limits visits the
EMU campus Friday, Nov.
19, 8 p.m., PeaseAuditorium.
Tickets are $12 for the
general public and $8 for
EMU students.
For more information, call
487.2282.

EMU Theatre presents "A
Woman Called Truth," Nov.
20 and 21, 2:30 p.m.; and
Nov. 20, :3 p.m., at Quirk The
atre. Winner of the Joseph
Campbell Award, this The
atre of the Young presenta
tion by SmdraFenichelAsher
celebrates the life, courage
and wit of Sojourner Truth, a
former sl3.ve who emerged as
a respected speaker on aboli
tion and >¥omen's rights.
For m::>re information, call
487.1221.

Measure for Measure, an
80-man chorus, which in
cludes EMU faculty, staff and
alumni, will perform a ben
efit concert for the Pease or
gan restoration, Sunday,Nov.
21,4 p.m., PeaseAuditorium.
Tickets are $10 for adults and
$5 for EMU students with an
ID.
For more information, call
the Music Events Hotline at
487.2255.

Continuing Education
EMU Continuing Education offers some of the
most flexible and innovative study options
available in higher education today.
With the Weekend University and Internet
courses, quality learning experiences are
especially convenient for students who are
balancing full- or part-time jobs, coccurricular
activities and family responsibilities.
Regional learning centers bring off-<:ampus
courses and programs to Livonia, metropolitan
Detroit, Flint, Jackson, Monroe and Traverse
CitY. Special on-the-worksite degree programs
also are available, as well as national and
international study programs.
Through Continuing Education, students are
able to pursue a variety of bachelor's and
master's degrees, certificate programs, and a
doctoral degree.
For more information, call Continuing
Education at 800.777.3521.
•
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E U-LIVONIA
PROGRAMS
COLLEGE OF ARTS AND SCIENCES

• MA in Communication
• Master of Public Administration
COLLEGE OF BUSINESS

• Graduate Certificate in Human
Resource Management
COLLEGE OF EDUCATION

• Ed.D and MA in Educational Leadership
• MA in Elementary Education
• MA in Secondary Education
COLLEGE OF HEALTH ANO
HUMAN SERVICES

• BS in Nursing
• MS in Nursing
• BS in Hotel and Restaurant Management
COLLEGE OF TECHNOLOGY

• MS In CAD/CAM
• MS in Construction Management
• MS in Engineering Management
• MS in Quality
• MLS in Technology
• BS in Manufacturing

THE SITE
THE BUILDING

located In Cambridge Office Center at 1-275 and Six
Mile Road on the fourth floor. "Eastern Michigan
University" glows in green at the top of the building on
the side that faces 1-275.
THE SUITE

Classrooms and offices occupy the 12,845 square feet
and include:
• Networked ports in all classrooms and lobbies
• PC Computer lab with 22 workstations
• Interactive Video Distance Leaming Classroom with
capacity for 30
• Seminar Room with capacity for 14
• Eight regular classrooms with capacity ranging from
20 to 56
• Two classrooms with capacity of 20
• Two classrooms with capacity of 28 which opens
to large classroom for 56
• One classroom with capacity of 25
• One classroom with capacity of 28
• Two classrooms with capacity of 40
• Six offices for faculty and staff
PRIMARY OCCUPANTS

• Continuing Education
• Centers for Corporate Training
• Administrative Offices of Detroit Re�nal Programs
PROGRAM PLANS

• Graduate and undergraduate degree programming
and noncredit corporate training
• Phasing in additional graduate and undergraduate
degree programs
• Providing space for meetings and seminars to
corporations, government, and community
organizations

Centers for Corporate Training
The Centers for Corporate Training are
nationally known for designing and providing
a wide range of training, technical assistance
and consulting for hundreds of companies
each year. Our clients include the Big Three
automotive manufacturers and their suppliers,
plastics and electronics producers, healthcare
providers and government agencies.
Each of the Centers works, in its own way, to
help individuals and organizations reach - and
maintain - excellence. We are dedicated to
helping companies not only survive but prosper
during rapid organization, technological and
economic change.
By developing customized programs,
innovative training and effective, practical
consulting, the Centers support organizations
as they improve the qualitY of their products,
the productivity of their processes, the
computer and creativity skills of their
employees and the safety of their workplaces.
Our partners are workers, supervisors,
managers and executives who will create and
succeed in the global marketplace.
The Centers for Corporate Training provide
innovative education and training for more than
15,000 people annually. Since 1990, the
Centers have conducted programs in more
than a dozen countries in North America, Asia,
Europe and South America.
Tum to the Centers for Corporate Training:
• Center for Quality
• Center for Organizational Risk Reduction
• OSHA Training lnstiMe Education Center
• Center for Management and Leadership
• Workplace Skills Enrichment Programs
• Center for Emerging Software Technology
• Center for Creativity and Innovation
For more information, call the Centers for
Corporate Training at 734.487.2259.

State-of-the-art Computer
Technology Available to
Students
EMU-Livonia students enjoy access to the most
current innovations technology has to offer. A
classroom dedicated to distance learning
features interactive television supported by four
36-inch monitors enabling students to
exchange ideas in real-time with faculty and
students in remote locations throughout the
world. EMU-Livonia offers a networked PC lab
with twenty-two 500 Mhz Pentium I l l
workstations capable of supporting the most
sophisticated applications. In addition, 10
network capable Macintosh laptop computers
designed to meet the needs of professional
educators can be installed in any classroom.
Six computer workstations are available in
faculty offices and support staff uses an
additional six workstations. Students can
access library services on a designated walk
up research station with the option of ordering
library materials to be delivered to their homes.
All classrooms and student lounges are
equipped with network ports enabling students
to expand research opportunities worldwide
with the use of personal laptop computers. An
array of traditional audio/visual equipment is
also available.

State-of-the-art Computerized
Textiles Training Center
EMU-Livonia features a state-of-the-art
computerized textiles training center supported
by a range of sophisticated software.
The center is part of Eastern Michigan
University's new Textiles Research and Training
Institute, which was developed to provide
innovative, practical training programs that
improve the way people use textiles i n
automotive interiors, furniture and apparel. The
institute, under the direction of Julie Becker.
is committed to educating people about the
multiple applications of textiles in these various
industries.
"Our goal is to let businesses know we're here
to help," said Becker. "We've designed our
program to meet the needs of the textile
industry and because Eastern Michigan is at
the forefront of textile training and technology,
we can be a resource for M ichigan
businesses."
The computer Jab at EMU-Livonia features the
following specialized software: 2-D pattern
design software, pattern grading; marking and
nesting systems for optimal fabric utilization;
CNC industrial cutter software; and product
data management software for costing and
manufacturing specification sheets.
merchandising CAD package.
For more information, contact Julie Becker at
734.487.7087.

EMU-Livonia features a networked PC lab with 22 500 Mhz Pentium Ill workstations capable of supporting the
most sophisticated applications.

Nursing Programs in
Demand at EMU-Livonia
The Department of Nursing Education offers
a full range of degree programs in nursing.
The purpose of these programs is to prepare
nursing students for a variety of opportunities
including staff positions, management and
teaching roles. The Department has received
full accreditation from the National League for

Nursing Accrediting Commission for the BSN
and MSN. In addition, EMU's Nursing
Programs are recognized by the American
Association of Colleges of Nursing Commission
on Collegiate Nursing Education. Recent open
house informational sessions demonstrated a
great need for degree programs in nursing in
this area and EMU-Livonia is currently forming
cohorts to service this demand.

College of Education
Committed to Mission of
Continuing Education
The faculty and staff in the College of Education
at Eastern Michigan University are deeply
committed to providing educational programs
and services to diverse constituencies in a
rapidly changing external environment. In the
past two years, all four COE departments have
vastly expanded their off campus, weekend,
and on-line course offerings. Most recently, the
departments have focused their continuing
education efforts on alternative del ivery
formats for master's degree programs and
specific course sequences under demand in
the marketplace.
The Department of Teacher Education offers
full master's degree programs in four regional
sites. A master's degree in Elementary and
Secondary Education is currently underway at
EMU-Livonia. The Common Learnings in
Curriculum Master of Arts Degree is available
in Flint and Jackson. Monroe houses the
master of arts degree program in Reading and
the Elementary Education-Language Arts
Program. The Urban Teacher Certification
Program provides a professional education
course sequence for students in Detroit.
The master's degree in Educational Leadership
is available at Livonia, Jackson, Monroe, Flint,
and through the Weekend University in
Ypsilanti. A special administrative certification
course sequence has been specially designed
and delivered in conjunction with EMU-Livonia
at the Detroit Regional Center. The newest
program to be offered by the Department of
Leadership and Counseling is the core course
sequence of the Master of Arts in Counseling.
This program will begin in Winter 2000. The
Educational Leadership Program also offers a
cooperative doctoral program in Educational
Leadership with Grand Valley State University
in Grand Rapids.
The Department of Special Education has the
master's degree in Special Education available
in Flint. This program has both the Mentally
Impaired (Ml) and Emotionally Impaired (El)
endorsement course sequence available.
The Department of Health, Physical Education,
Recreation and Dance has focused their
continuing education efforts on Weekend
University and on-line course offerings.

Continuing Education
Mission Statement

• Leadership in extending Eastern
Michigan University
• Serving students, faculty and staff
• High-quality learning experiences
• Convenient formats, locations and
delivery systems
I

Customized Corporate
Training Allows EMU to
Reach Out to Businesses in,
Around Livonia
Since 1990, Eastern Michigan University's
Certers for Corporate Training have provided
training to tens of thousand individuals from
hurdreds of companies in eleven different
countries on four continents.
Which is why the Centers for Corporate Training
(CCT) are now in Livonia.
More and more learners, and the companies
they work for, value convenience when it comes
to training and education. One way to reach
out to the business community is to literally
bring the university to the learner. The Centers
for Corporate Training have traditionally done
this by specializing in on-site training and
consulting at company facilities.
Now, businesses in and around Livonia have
the :iption of using another high-quality training
environment for CCT training.
"The Big Three and many of the largest
sup::iliers to them have shown great interest
in EMU-Livonia," said Walter Di Mantova,
director of the Centers for Corporate Training.
"And why shouldn't they? Many of the largest
corporations in the country are headquartered
between Livonia and Troy. An EMU facility
especia lly one as well-designed and
technologically sophisticated as this - is an
obvious choice for the kinds of programs we
offer."
The Center for Organizational Risk Reduction
(CORR) will be offering a wide range of their
nationally recognized occupational health and
safety training programs at EMU-Livonia. This
will give participants "that extra little bit of
convenience" that might make all the
difference between being able to attend
programs or not. The Center for Quality, one
of the auto industry's most successful service
providers, will also make extensive use of the
Livonia facility.
"We've held Advisory Board meetings in Livonia
atte1ded by Vice Presidents from Fortune 100
corr.panies. They have without exception let
us know that EMU-Livonia will be on their list
of p aces to hold their company's next retreat
or executive meeting," said Di Mantova. "The
computer labs, the location, even the fact that
it is managed by a University like EMU which
is dedicated to partnering with business and
industry - it becomes a very attractive choice
for the corporations we deal with every day."
The CCT plans to use EMU-Livonia as a site
for :ipen enrollment seminars, customized
corporate training and as a alternative meeting
location for their corporate clients. As Di
Mantova put it, " It's certainly the right time for
corporate training - now we've got the right
place."
For information on Centers for Corporate
Training programs at EM U-Livonia, call
734.487.2259.

Dahl believes EMU-Livonia
Will Expose Entirely New
Audiences to What Eastern
Michigan Has to Offer
Dr. Carolyn Dahl has served as dean of
Continuing Education at Eastern Michigan
University since August 1998. She brought to
EMU two decades of continuing education
experience, including success in building
institutional support for continuing education
and team-oriented leadership. Dahl received
her bachelor's degree in American Studies
from the University of Southern Mississippi in
1978 and her doctoral degree in adult
education from the University of Georgia in
1983. Dahl took a few moments to share her
thoughts on EMU-Livonia.
Q. How/why was the intersection of 1-275
at 6 Mile in Livonia chosen?
A. In 1996, EMU commissioned a market
study by the College Board. Findings from
the study suggested that Canton/ Livonia
was a promising location for an off-<:ampus
instructional site. The intersection of 1-275
and 6 Mile provides convenient access via
main traffic arteries for students coming
from Detroit, Oakland or Wayne County. The
site also provides ideal exposure, as a
significant segment of the metropolitan
population travel along that stretch on a daily
basis. We were thrilled to find such a
beautiful building with immediate on/off
access-the corporate setting that we were
looking for-and it's green!
Q. What type of student(s) will be attracted
to EMU-Livonia?
A. According to the U.S. Department of
Education 43 percent of current college
students are age 25 or older. In 1970, 28
percent were considered "non-traditional."
In fact the term, "non-traditional" really
doesn't fit anymore. Our target audience is
"working adults," both graduate and
undergraduate, who aren't able to come to

campus for degrees. Not only do our
students tend to be employed, many are
parents and active community members.
In short, they are busy folks and our goal is
to make it possible for them to get the
education they need to get ahead.
Q.What are some of the more unique
features of EMU-Livonia?
A. EMU-Livonia is a state-of-the-art facility, fully
interactive through compressed video and
the Internet. It doubles as a training center
in the daytime and as a classroom facility
at night. The Centers for Corporate Training
use the facility for their programs, as do area
corporations. It includes non-assigned
faculty office space so that instructors can
meet with students for advising and other
kinds of discussions.
Q.How does EM U-Livonia express the
mission of Extended Programs?
A. Extended Programs' mission is to meet the
learning needs of people and organizations,
and that's precisely what EMU-Livonia is
all about. The site is an extension of EMU
into the Detroit metropolitan area dissolving traditional campus boundaries exposing entirely new audiences to what
E M U has to offer. We have had a
tremendous response since the sign went
up.

For working adults with busy schedules, EMU-Livonia offers a convenient location, small class size, and courses
that meet one evening a week or on weekends.
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Q.What will the future hold for EMU
Livonia?
A. Our goal this year is to get programs up and
running successfully. Then we need to be
thinking about what other programs should
be offered. We have a good start, but we
still think there are some programs for which
there is strong demand that we aren't
currently offering. The College Board study
pointed us toward education and business
programs. We need to evaluate what people
are asking for, and begin discussions on
campus about how additional programs
might be delivered.
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Elementary Education (Language Arts concentration)
Elementary Education
Engineering Management
Liberal Studi es - Technology

Nursing
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Public Administration
Quality
Reading
Secondary Education
Special Education (El and Ml endorsement sequence)
BACHELOR'S DEGREE IN:
Construcbon Management
Hotel and Restaurant Management (degree completJon)
Individualized Interdisciplinary Program
Manufacturing
Nursing (RN/BSN complebon)
Office Technology/legal Assistant
Public Safety Administration
CERTIFICATES IN:
Business Administration (graduale)
Clinical Research Administration (post-baccal aureate)

Human Resource Management (graduate)
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• 1 Sele<:1 core coorses only; •2 Core coorse sequence only; • ' Beginning FaU 2000
Independent Leaming- 734.487.1081 • Online Courses - 734.487.9667 • Prior learning Assessment - 734.487.9801
All degrees and programs listed above are offered through EMU Continuing Education -734.487.0407
E-mail: continuing.education@emich.edu

EMU-Livonia occupies 12,845 sq�are feet and includes eight classrooms, a computer lab, an interactive video
distance learning classroom and six faculty/staff offices.

Web site: www.emich.edu/ce
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A Letter from Provost Collins
To the University Community

J:'

Through Eastern Michigan University's Extenced Programs unit, it's now possible
for individual adult students, businesses, government and social welfare agencies
to access the tremendous resources of one of Michigan's leading universities.
Using alternative formats and teaching technclogies, we deliver applied research,
training and consultation services. Ongoing research initiatives and collaborations
ensure that our programs respond to changing needs in a changing environment.
As a flexible education resource and a partner committed to each client's success,
we look forward to meeting your educational needs for today, tomorrow, and the
next millennia.
A collection of seven offices, EMU 's Extended Programs offers nontraditional
learning environments for every type of student, employee and motivated individual.
Extended Programs . . . . . . . . . . . . . . . . . 734.487.8288

Continuing Education has offered programs at other sites such as Jackson, Flint,
Monroe, Gaylord and Traverse City that have been highly successful and we are
optimistic about EMU-Livonia. These programs extend the University to students
in a number of locations outside the main campus. They offer students
opportunities to take courses in a variety of academic disciplines.

Centers for Corporate Training . . . . . . . . . . . 734.487.2259
Community College Relations . . . . . . . . . . . 734.487.6577
Continuing Education . . . . . . . . . . . . . . . . . 734.487.0407
Institute for Diversity and Business Services . 734.487.0899

EMU-Livonia will offer non-credit training through the Centers for Corporate
Training. The training is beneficial to both the employees and their employers.
The students are afforded a highly convenient way to better their education and
advance their careers, and the employers benefit from better-trained employees.
The University benefits from these programs through its higher profile in the
community.

Institute for the Study of Children, Families
and Communities . . . . . . . . . . . . . . . . 734.487.0372
National Institute for Consumer Education . . 734.487.2292
World College . . . . . . . . . . . . . . . . . . . . . . . 734.487.2414

We will continue to focus on maximizing the opportunrty through new educational
directions.

a:

"C

Sincerely,

Ronald W. Collins
Provost and Vice President for Academic Affairs

EMU- Livonia
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To Prospective Partners in Learning: The most important asset of any institution,
corporation or business is the people that make things happen. With advance
education and training, they become better positioned to meet the individual and
collective challenges that lie ahead.

Eastern Michigan University-Livonia will meet the need for both graduate and
undergraduate programs and noncredit training to students in the greater Detroit
area. The primary occupants of the Livonia site are the Office of Continuing
Education and the Centers for Corporate Training.

IN

Frlen e

MISSION STATEMENT: Extended Programs is dedicated to meeting the learning
wants and needs of people, their commurities, organizations, agencies and
businesses in the global setting. Extended Programs provides leadership in
dissolving traditional campus boundaries through collaborative programs that
complement and extend the educational, service and applied research activities
of Eastern Michigan University.

The dynamics of education are changing
rapidly. We are a society seeking a lifetime
of learning to meet o u r personal and
professional goals. It has become an
expectation that institut ons provide a
broader means of course delivery. To meet
this demand, courses must be available
during the evening, on weekends, at
various locations, as well as on the
Internet. Eastern Michigan University has
taken an active role in expanding its
direction to meet students' needs with
several off campus sites. including the
newest addition to our institution, Eastern Michigan University-Livonia.
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Net results

One hundred fifty years of Eastern history comes to life in this
comprehensive 304-page chronicle. Rich with archival
photographs, appealing anecdotes, and illuminating facts and
figures, this handsome volume is a must have for anyone with an
Eastern connection.

Eastern Michigan University:
A Sesquicentennial Portrait
by Laurence N. Smith and Paul C. Heaton

To order, call the University Bookstore: 734.487.1000
$49.95 plus $4.95 shipping and handling
Order will be shipped after Dec. 3

EASTERN MICHIGAN UNIVERSITY
Photo by Amir Gamzu
FITIING TRIBUTE: The EMU women's soccer team celebrates winning
rts Mid �merican Conference title Nov. 7. The Eagles defeated Miami
in four overtimes to win its first tournment championship. EMU finished
the regular season with a 1 7-4-3 record overall.
The victory earned EMU an automatic bid to the NCAA
Tournament in Minnesota. Unfortunately, EMU was defeated in the
first roLnd by the University of Minnesota, 2-0. EMU goalkeeper Sarah
Willis, Ile 1999 Mid American Conference Player of the Year, had 1 6
s.wes cgainst Minnesota.
The EMU dedicated its season to former coach Paul Scicluna,
who w,s killed in an car accident in April. Earlier in the season, the
women s soccer field was renamed the Paul Scicluna Memorial Soccer
Field.

WEEK #2: $27,076
(Total: $48,623 raised)

WEEK #3: $17,477.96
(Total: $66,101 raised)
WEEK #4: $10,146
otal: $76,247 raised)

WEEK #1

$21,000

WEEK #5: $5,000
{Total: $81,247 raised)

· WEEK #6: $1 5,662
(Total: $96,909 raised)

Our goal:
$1 05,000

I t ' s W h at We D o .
Art perspective

No FOCUS EMU Nov. 23

EYIU 's Sesquicentennial Cultural
and A, ::ademic Committees present
Riehm Rubenfeld, Wednesday,Nov.
17, 6:'.:0-8:30 p.m., Carillon Room,
Halle Librry. Limited seating avail
able. RSVP requested.
Rubenfeld will deliver a slide pre
sentEtbn entitled, "Then and :r-.·ow:
Diverging and Revealing Tendencies
in the Art :,f 1849 and the Present."
T,e pre�entation explores major
trends. styles, media and themes
prominent in the art of 1849, the year
EMU -.,as f:mnded.
F·)t more information, call
487.3045.

There are plenty of things to be
thankful for during this time of year
and one thing we are thankful for is
one less deadline. There will be no
FOCUS EMU Nov. 23. The next is
sue will be published Nov. 30.
FOCUS EMU will be published
twice in December. The publication
dates are Dec. 7 and Dec. 14.

Z�e//ie/.(

The 60s - "The Times They Are a Changin "'

The 60s were a turning point for America, and Eastern Michigan
University was no exception. EMU was not unscathed by the protest and
turmoil of racial unrest and war, but the institution, under the guidance
of President Harold Sponberg, saw dramatic growth. There were
dramatic increases in enrollment. A record enrollment of l 0,226 in fall
of 1 965 lasted only until the next year when 12,850 students reported for
class. In 1966 EMU awarded a Specialist Degree to 53 students. J.M.B.
Sill Hall, which was the home of fine arts and industrial education,
opened its doors and the 1966-67 academic year saw the opening of the
new $3 million University Library.
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JOBSLINE
To be considered for vacant
positions, al I Promotional Openings
Application Forms MUST BE SUB
MITTED directly to the Compensa
tion/Employment Services Office
and received no laterthan4:45 p.m.,
Monday, Nov. 22. NOTE: LATE
OR TNCOMPLETE FORMS WILL
NOT BE ACCEPTED.
Vacancy information may also
be obtained by calling the 24-hour
Jobs Line at 487-0016. Compensa
tion/Employment Services office
hours are Monday-Friday, 8 a.m. to
4:45 p.m.
The Compensation/Employ-

ment Services Office announces the
following vacancies.
CLERICAL/SECRETARIAL
(Minimum Bi-Weekly Salary)

FOOD SERVICEIMAINT.
(Minimum Hourly Salary)

CSAA2025
CS-04
$395. 1 4
Secretary II, Finance and
Computer Information Systems.
50% Appointment. Office 97
and ISIS experience desirable.
CSAA2026
CS-05
$893.00
Senior Secretary, HPER&D.
CSBF201 5
CS-06
Account Specialist:

Student Accounting.
High
volume customer service office. Pre
vious collection experience desirable.

$973.88
Senior,

FMSA20 I I FM-06
$7.58
Custodian, Custodial Prorate
(Floatcr).Hours: 6:30 a.m. to
3
p.m. Thursday through
Monday.
PROFESSIONAL/TECHNICAL

Career Development Assistant, Ca
reer Services Center.
PT-09
PTAA201 7
$ 1 ,478.77
Client
Coordinator:
LR&T
Services, Learning Resources
& Technologies.
ATHLETIC COACHING
(Minimum Semi-Monlhly Salary)

AC- 1 4
ACPR2002
$ 1 , 106.08
Head Coach: Women's Golf,
Athletics.

A P - 1 3a $3, 1 85.38
APAA2007
Academic Department Head,
Management.
FACULTY
F2037
Instructor or Asst. or
Assoc. Professor: L ibrarian
(Instructional Design), Leaming Re
sources and Technologies.

(Minimum Bi-Weekly Salary)

PTSA2017

PT-07

$ 1 , 1 29.35

Why I work at
Eastern Michigan University

I

ADMIN.IPROFESSIONAL
(Minimum Semi-Monthly Salary)

The pay rates stated above reflect
the probationary minimum rate for a
newly hired EMU employee. The pay
rate or salary for current employees
will be established according to the
respective employee group union con
tract, and/or University salary admin
istration policy guidelines.

An Affirmative Action/Equal
Opportunity Employer

Need
the
info?

worked as a publicist in New York City for
major jazz clients before corning to Eastern
Michigan University 12 years ago. Now I'm

music director for WEMU, 89.1- FM, airing the best
in American music - blues and jazz.

Go to the
public
information
Web site at
http://
www.emich.edu/
public/
pbfc ilfan'IDlll'

My job is is to present a lively program for
people in offices, shops, cars and at home - one that
will entertain, but not disturb you from your work
or lull you to sleep.
Knowing when to go home is difficult. I audi
tion new releases; deal with record companies and
promoters; talk with listeners and teach student em
ployees the ropes. And we represent the University
well when we broadcast the Eagles games. We are
the leaders in local news.
WEMU has a three-fold effect: we teach new
students good old-fashioned communications; we
lead the jazz and blues industry; and we have a pow

EASTERN MICHIGAN UNlVE.RSITY
-Z::/ot .f.,WHi"'J

erful impact on the music community.
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Please send all submissions to
Editor, Focus EMU, Office of
Public Information, 1 8 Welch
Hall. Please direct questions to
487.4400.

I love my job at Eastern Michigan University
because we share great music and educate with a
smile. I hope students, faculty and staff check us out!

Office of Public Information
Pamela Young,
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Linda Yohn,
Music Director,
WEMU
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director

Ward Mullens,

Focus EMU

Dick Schwar.i:e,

photographer

Linda Rider,
Sherry Miller,
Renee Sawson,
Kate Linblade,

editorial services
senior secretary
staff writer
student intern

Amir Gamzu, student photographer
Rashid Umar,

student writer
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